“PENSION” includes gratuity except when
the term pension is used in contradistinction
to gratuity









1) “Superannuation Pension” :- shall be granted to a govt servant
who is retired on attaining the age of compulsory retirement
2) “Retiring Pension” :- shall be granted to a govt servant who
retires or retired, in advance of age of compulsory retirement”
3) “Invalid Pension” :- may be granted to a govt servant who retires
from service on account of any bodily or mental infirmity which
permanently incapacitates him for the service
4) “Compensation Pension” :- on abolition of a permanent post, the
govt servant should be engaged in another post of equal status,
but if not available he can opt either compensation pension or a
lower post





5) “Compulsory Retirement Pension” :- A govt servant compulsorily
retired from service as a penalty may be granted , by the authority
competent to impose such penalty pension or gratuity or both at a
rate not less than 2/3rd and not more than full compensation
pension or gratuity or both admissible to him on the date of his
compulsory retirement
6) “Compassionate Allowance” :- A govt servant who is dismissed
or removed from service shall forfeit his pension and gratuity. On
special consideration, if the case is deserving, the authority may
sanction a compassionate allowance not exceeding 2/3rd of
pension or gratuity or both which have been admissible to him if
he had retired on compensation pension



7) “Pension on absorption in or under a corporation, company
or body” :- in the public interest, if the govt servant has been
absorbed in a corporation or company wholly owned or
controlled by the govt, he shall be deemed to have retired
from service from the date of such absorption and shall be
eligible to all retirement benefits upto that date. On
retirement, he will be entitled to a lump-sum amount of
commuted value of pension and a terminal benefit which is
twice the amount of commuted value of pension













(i)The Rules shall apply to every govt servant appointed to civil
services and posts in connection with the affairs of the state of
Meghalaya and who are borne on establishments not declared as
non-pensionable
(ii)These rules shall not apply to :(a)Persons in work-charged establishment
(b)Persons in casual and daily rated employment
(c)Persons paid from office expenses
(d)Persons entitled to the benefit of Contributory Provident Fund
(e)Persons employed on contract except when the contract
provides
otherwise
(f)Persons whose terms and conditions of service are regulated by
any
other rules for the time being in force
(g)Persons appointed on or after 1st April 2010





Prior to 01st January 2017, the amount of Pension is equivalent to
50% of last 6 months' Average emoluments drawn immediately
preceding the date of retirement subject to minimum of Rs.
3250/- only and maximum of Rs. 24,490/-. Actual amount of
pension will depend on the Qualifying service put in.
With effect from 01.01.2017 the amount of Pension is equivalent
to 50% of last 6 months' Average emoluments drawn immediately
preceding the date of retirement or last pay drawn whichever is
beneficial to the Govt. Servant subject to minimum of Rs. 8700/only and a maximum of Rs.75,850/-.



The amount of Death-cum-retirement gratuity (DCRG) is
limited to Rs.10,00,000/- (Rupees Ten Lakhs only) w.e.f
1.1.2017

“GRATUITY” includes :(i) Service gratuity payable under sub-rule (1) of Rule 39
(ii)Death-cum-retirement gratuity payable under sub-rule (1) of Rule 40
(iii) Residuary gratuity payable under sub-rule (2) of Rule 40



“QUALIFYING SERVICE” means service rendered while on duty or
otherwise which shall be taken into account for the purpose of pension and
gratuities admissible under the rules



“RETIREMENT BENEFITS” includes pension or service gratuity and
death-cum-retirement gratuity, where admissible

Govt. of Meghalaya has introduced the Scheme of Special
Family pension with effect from 4th July, 2007. The Scheme
interalia provides that the next of kin/relatives of the
deceased Govt. employees borne on pensionable service/post
holding substantive or temporary appointment and who gets
killed while engaged in discharge of duties or for reasons
connected with the discharge of duties.



FAMILY PENSION” means family pension admissible under Rule 46



“PENSION SANCTIONING AUTHORITY”
competent to sanction pension under Rule 59

means

the

authority



“AUDIT OFFICER” means the Accounts and Audit officer ,whatever his
official designation , who authorizes the disbursement of pay and
allowances of a government servant or pension of the retired government
servant



“GOVERNMENT” means the State government



“HEAD OF DEPARTMENT” means an authority specified in Schedule V
of the Delegation of Financial Power Rules , 2006 and includes such other
authority or persons whom the governor may ,by order ,specify as Head of
Department



“HEAD OF OFFICE” means a gazetted officer declared as such under
Rule 28 of the Meghalaya Financial Rules, 1981



“TREASURY” includes a Sub -Treasury



“LOCAL FUND” administered by government means the fund
administered by a body which by law or rule having the force of law,
comes under the control of the government and over whose expenditure
the government retains complete and direct control



“FOREIGN SERVICE” means service in which a government servant
receives his pay with the sanction of the government from any source other
than the consolidated fund of India or the consolidated fund of a state or a
consolidated fund of a union territory



“CHILD” means a child of a govt servant who if a son is under 18
(eighteen) years of age and if a daughter is unmarried and is under 21
(twenty-one) years of age and the expression “children” shall be construed
accordingly



“MINOR” means a person who has not completed the age of 18(eighteen)
years



“EMOLUMENTS” means the pay as defined in Rule 7(17) of the
Fundamental Rules which a govt servant was receiving immediately before
his retirement or on the date of his death



“AVERAGE EMOLUMENTS” means the emoluments drawn by a govt
servant during the last completed 6 (six) months of his service

(1)Any claim to pension or family pension shall be regulated by
the provisions of these rules in force at the time when a govt
servant retires or is retired or is discharged or is allowed to
resign in service or dies, as the case may be
(2)The day on which a govt servant retires or is retired or is
discharged or is allowed to resign from service, as the case may
be, shall be treated as his last working day
Provided that in the case of a govt servant who is retired
prematurely or who retires voluntarily under clause (b) and (e)of
Rule 56 of the Fundamental Rules, the date of retirement shall
be treated as non-working day





1)Qualifying service of a govt servant shall commence from
the date he takes charge of the post to which he is first
appointed either substantively or in an officiating or
temporary capacity
Provided that officiating or temporary service is
followed without interruption by substantive appointment in
the same or another service or post

2)All leave during service for which leave salary is payable and all
extra-ordinary leave granted on medical ground shall count as
qualifying service
 Extra-ordinary leave taken due to: (a) Inability to join or rejoin duty on account of civil commotion
 (b) Prosecuting higher scientific and technical studies
will count towards qualifying service only if a definite order to
this effect has been passed and entry is made in the service records.
All spells of EOL not covered by such specific entries will be
deemed to be qualifying service


3) Time passed by a govt servant under suspension shall count
as qualifying service where on conclusion of inquiry , he has
been fully exonerated or the suspension is held to be wholly
unjustified
In other cases, the period of suspension shall not count as
qualifying service unless the Authority competent to pass the
order expressly declares at the time that it shall count to such
extent as the Authority may declare and specific entries in this
regard should be recorded in the service records.
In the absence of any specific entry, periods of suspension
shall be taken as counting towards the qualifying service







4) Dismissal or removal of a govt servant from a service or post
entails forfeiture of his past service
A govt servant who is dismissed, removed or compulsorily
retired from service , but is reinstated on account of appeal or
review , is entitled to count his past service as qualifying service
The period of interruption in service between the date of
dismissal, removal or compulsory retirement , as the case may be,
and the date of retirement, and the period of suspension , if any,
shall not count as qualifying service unless regularized as duty or
leave by a specific order of the authority which passed the order of
reinstatement







5) Resignation from a service or post , unless it is allowed to be
withdrawn in the public interest by the appointing authority ,
entails forfeiture of past service
A resignation shall not entails forfeiture of past service if it has
been submitted to take up with proper permission , another
appointment , whether temporary or permanent , under the govt
where service qualifies
Interruption in service due to the two appointments being at
different stations, not exceeding the joining time permissible, shall
be covered by grant of leave of any kind due to the govt servant on
the date of relief or by formal condonation to the extent to which
the period is not covered by leave due to him



6) The govt may , by order , decide whether the time spent by
a govt servant under training immediately before appointment
to service under that govt shall count as qualifying service







Calculate the length of qualifying service of a govt servant
with the following details of service reflected in his service
records:Date of Birth
16.04.1956
Date of entry into service 01.07.1976
Date of confirmation
01.04.1987








Calculate the qualifying service of a govt servant with the
following details as reflected in his service records
Date of Birth
20.10.1960
Date of entry into service 03.05.1986
Date of confirmation
17.12.1996






Particulars as Exercise 2
(a) The govt servant was placed under suspension from
1.4.1991 and reinstated on 1.10.1991.The period of
suspension was decided to be treated as not on duty
(b) EOL on private affairs was granted to him for 60 days
w.e.f. 1.8.1994 to 29.9.1994. The period of EOL was not
allowed to be counted as qualifying service





“Emoluments” means pay as defined in Rule 7(17) of the
Fundamental Rules which a govt servant was receiving
immediately before his retirement or on the date of his death

“Average Emoluments” shall be determined with reference to
the emoluments drawn by a govt servant during the last
completed 6 months of his service







On completion of 33 years of qualifying service, the govt
servant may (a) retire from service and shall give a notice in
writing 3 months before the date on which he wishes to retire
(b) be required to retire and the appointing authority shall
give a notice in writing 3 months before the date on which he
is required to retire or 3 months pay & allowances in lieu of
such notice
In such cases, the govt servant shall be entitled to
retiring pension








1) The govt employee who has completed 20 years continuous
service or after attaining 50 years of age, whichever is earlier,
may give a notice of voluntary retirement in writing to the
appointing authority
2) The notice should be given not less than 3 months before
the date he wishes to retire
(a) may make a request in writing to accept a notice of less
than 3 months stating the reasons and the appointing authority,
if satisfied on merits, may accept
(b) if the appointing authority has not accepted the notice
before the expiry of 3 months, the retirement shall be effective
from the date of expiry of the said period





3) The date of retirement need not necessarily be on the last
date of the month. The day of retirement in such cases will be
treated as a non-working day
4) The continuous qualifying service as on the date of
intended retirement shall be increased by a period not
exceeding 5 years, however, the total qualifying service shall
not exceed 33 years and the period does not go beyond the
date of superannuation i.e 58 years/60 years for grade IV govt
servant



1) In case of a govt servant retiring before completion of
qualifying service of 10 years , the amount of service gratuity
shall be the appropriate amount as set out





2) In case of a govt servant retiring after completing
qualifying service of not less than 30 years, the amount of
pension shall be calculated @ 50% at Average Emolument
subject to the maximum of Rs 24,290/- per month
w.e.f 1.1.2017 :- The pension shall be calculated @ 50% of
the Last Pay Drawn or @ 50% of the Average Emolument,
whichever is more beneficial to the pensioner and shall be
related to the maximum qualifying service of 30 years





3) In case of a govt servant retiring after completing
qualifying service of 10 years but less than 30 years, the
amount of pension shall be proportionate to the amount of
pension admissible under (2) and in no case the amount shall
be less than Rs 3250/- per month
w.e.f 1.1.2017 :- The amount of pension shall not be
less than Rs 8700/- per month







1) In case of death of a govt servant, pension is payable to his
family members
2) In case of death while in service, the govt servant should have
completed a minimum of one year of service. If a govt servant has
not completed one year continuous service, the family is not
entitled to pension. However, Finance Deptt has the power to relax
the provision of the rules (Rule 92)
3) The scheme does not debar the govt servant/pensioner from
drawing family pension in addition to his pay/pension. In the event
of death of the father and mother who were govt employees, the
minor children will be eligible to draw two family pensions, subject
to maximum pension





4) The monthly family pension is based on the pay drawn on
the date of death or retirement, as the case maybe, and is
admissible at a uniform rate of 30% of the pay last drawn
subject to the minimum of Rs 3250/- and maximum of Rs
14694/w.e.f. 1.1.2017 minimum is Rs 8700/- and maximum is
Rs 75850/-










The family shall include the following relatives of a govt
servant:(a) First category:(i) Widow or widower up to the date of death or re-marriage,
whichever is earlier
(ii) Son/daughter including widowed daughter up to the date
of his/her marriage/re-marriage or till the date he/she starts
earning or till the age of 25 years ,whichever is earlier
Note 1 : (ii) will include legally adopted sons/daughters
Note 2: Family pension is admissible to post-retiral spouses
and children








(b) Second category:(iii) Unmarried/widowed/divorced daughter not covered by first
category, up to the date of marriage/re-marriage or till the date
she starts earning or up to the date of death, whichever is earlier
(iv) parents who were wholly dependent on the govt servant when
he/she
was
alive.
Family
pension
to
dependent
unmarried/widowed/divorced daughter/parents shall continue till
the date of death
Provided that the family pension to the Second category shall
be payable only after the family members in the First category have
ceased to be eligible to receive family pension. Grant of family
pension to children shall be payable in order of their date of birth
and the younger of them will not be eligible unless the next above
him/her has become ineligible



The quantum of pension/family pension available to the old
pensioners/family pension holders shall be as follows:Age of pensioner/family pensioner Additional quantum of pension

(i) 80 years to < 85 years

20% of basic pension/family
pension

(ii) 85 years to < 90 years

30% of basic pension/family
pension





(1)(a) A govt servant who has completed 5 years qualifying
service and has become eligible for service gratuity or pension
under rule 39 shall on his retirement, be granted DCRG equal
to 1/4th of his emoluments for each completed six-monthly
period of qualifying service subject to a maximum of
7,00,000/w.e.f 1.1.2017 maximum limit is 10,00,000/-





(1)(b) If the govt servant dies while in service after completing
5 years qualifying service, the amount of DCRG shall be equal
to 12 times of his emoluments or the amount determined
under clause (a) whichever is higher and it shall be paid to his
family
The maximum is 7,00,000/- and w.e.f 1.1.2017 is
10,00,000/-





2) If a govt servant dies in the first year of qualifying service,
DCRG equal to 2 times of his emolument at the time of his
death shall be paid to his family
3) If the govt servant dies after completion of one year
qualifying service, but before completing five years of
qualifying service, the amount of DCRG shall be equal to 6
times of his emolument





If for any reason, the pension & gratuity cannot be settled in
time:- 1)The Head of office may authorize payment of
provisional pension which is 100% of the amount of pension
as calculated. It is payable by the first of the month which it is
due. The provisional pension should not go beyond the period
of six months
2) Provisional gratuity shall be limited to 80% of the amount
due. The balance thereof shall be drawn and disbursed on the
strength of A.G’s authority

Govt dues ascertained and not cleared by the govt servant can
be recovered by/from:(1) An equivalent cash deposit
(2) Cash equivalent to leave salary (FR 98)
(3) Out of gratuity payable to him/nominee/legal heir
(4) Monthly pension
The Head of office is to verify and ascertain any
outstanding dues to be recovered from the govt servant and a
certificate of Outstanding Dues be furnished




If a govt servant is missing and his/her whereabouts are not
known, his/her family can be paid admissible claims/dues
including retirement benefits. For the purpose , the family of
the missing person should have lodged necessary complaint
with the police station concerned and obtained a report that
the concerned govt employee has not been traced after all
efforts had been made.







The claims may be settled as follows :(1) Claims payable in the first instance : pay & allowances as due
and admissible , leave encashment , if any , and the amount of GPF
(2) After 1 year : DCRG , family pension from the date of
FIR/complaint
and
other
dues
admissible.
The
nominees/dependents should furnish Indemnity Bond that all
payments shall be adjusted against the payment due to the
missing person in case he/she appears on the scene at a later date
and makes claims
(3) After the death is established or 7 years : Subject to production
of proper and indisputable proof of death or decree of the court ,
final settlement of DCRG including insurance, if any ,and family
pension if admissible may be sanctioned under the rules



(4) When missing after committing fraud : The claim or
benefits can be sanctioned only if the concerned govt
employee has been acquitted by the court or after the
conclusion of disciplinary proceedings








1) The next of kin/relatives of the deceased regular govt
servant , whether permanent or temporary , who gets killed
while engaged in discharge of duties , will be entitled to draw
a Special Family Pension
2) It is effective from the date following the date of death of
govt servant
3) Rate :- Full monthly salary including the increment ,
dearness allowances and all other allowances as were
admissible to the deceased employee at the time of his/her
death
4) It shall be allowed to be drawn till the date on which the
deceased employee would have normally attained the
superannuation age had he remained in service



5) From the date of superannuation of the deceased govt
employee , the family pension would be admissible at the
rates under conditions at which it would have normally been
admissible under the provisions of the MCS (pension) Rules

