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What is self awareness?

What is self awareness?

Self-awareness involves being aware of different aspects of the self including traits,
behaviors, and feelings
Self-awareness is the ability to see ourself clearly and objectively through reflection and
introspection

Is it important to be self aware?

Why is it important to be self aware?
( The list is not exhaustive)
Research suggests that when we see ourselves clearly, we are
 More confident
 More creative
 Make sounder decisions
 Build stronger relationships
 Communicate more effectively
 Less likely to lie, cheat
 Become better workers
 Become more effective leaders, administrators etc

WHO Life skills definition

Life skills are abilities for adaptive and positive behaviour that enable humans to deal
effectively with the demands and challenges of life
1.Problem solving
2. Critical thinking

3. Effective communication
4. Decision-making
5. Creative thinking

6. Interpersonal relationship skills,
7. Self- awareness
8. Empathy

9. Coping with stress
10. Coping with emotions

Self awareness at different levels/stages

1. School: Know our body, personal safety education, body image, self image, self worth,
qualities one possesses
2. College: Knowing myself- learning styles, personality, multiple intelligences
3. Working professionals: SWOT/SWOC, intersectionality, positionality

My positionality
1.
2.
3.
4.
5.
6.
7.
8.
9.
10.
11.
12.
13.

Woman-Cis woman

Prefered pronoun-She/Her
Khasi
Warnongbri clan
Educated in Christian run school and colleges, English medium
Working woman
Daughter and grand daughter
Wife

Mother
Christian
Accept privileges and responsibilities of being the khatduh in Khasi matrililiny
Childhood experiences
Area of interest and research- working with youth, reproductive health and sexuality education, gender

INTERSECTIONALITY
from Gender and cultural perspective

Objectives of the session
1. To discuss the concept of intersectionality
2. To have an understanding of how violence, power, privileges, marginalization

and intersectionality interplay
3. To acknowledge bias
4. To document one’s positionality

Exercise

Imagine that you are standing at the intersection of a crossroad.
Think of the different kinds of identities that make you who you are.
List the identities

What is intersectionality?

What is intersectionality
• An analytical framework to understand how different aspects of one’s identity intersects
and overlaps and impact experiences of discrimination and inequality or privileges

• Plays an important role in understanding how power and oppression operate and
marginalize

• Intersection allows us to look at more than one aspect of our identity at one time and stops
us from universalizing experiences that are felt by different people in different social
settings

• Self awareness process

Are there any social identities that impact discrimination/ privileges ?
Let’s list them

Some social identities that impact
discrimination/ privileges
•

There are various other identities that we inhabit, which intersect with social identity and
structures such
• Gender
• Class/ economic status
• Caste
• Tribal identity/ ethnicity
• Disability
• Religion
• Sexuality
• Roles in family, society, work

•

All of these identities play a role in how we experience the world through a set of advantages
and disadvantages

Exercise: Which among the following is
more advantageous?
1.
2.
3.
4.
5.
6.

Woman versus Man
A rich woman versus a A poor man
A gay lawyer versus a Heterosexual lawyer
An uneducated man versus an educated woman
An educated stay at home wife versus an uneducated stay at home husband

A Dalit trans-person versus an upper caste trans-person

Example of intersectionality
• Rate the following people from the most privileged to the least

1.
2.
3.
4.
5.
6.
7.

Dark skinned woman
Rich woman
Uneducated Youngest daughter (khatduh)
Educated trans-man
Gay man Lawyer
Educated farmer
Male daily wage labourer

Examples of intersectionality
Every person has his or her own levels of privilege or disadvantage

1.
2.
1.
2.
3.
4.
5.

Dark skinned (disadvantage) woman (disadvantage)
Rich (advantage) woman (disadvantage)
Uneducated (disadvantage) Youngest daughter (khatduh) (advantage/ disadvantage)
Educated (advantage) trans-man (disadvantage)
Man (advantage) Lawyer (advantage) Gay (disadvantage)
Educated (advantage) Farmer (advantage/disadvantage)
Male (advantage) Daily wage labourer (disadvantage)

Marginalization
Have we ever felt marginalized, discriminated?
When and why?

Overlapping Identities

Intersectionality: why do we need to talk about it?

•

How does one acquire such a lens and why is it important that we do?

•

People of different gender , race, caste, class, sexual identities face different forms of
discrimination.

•

But there are other overlapping social identities that play a role in how a person of same
gender might face different discriminations

•

It helps us identify the challenges different individuals face and how it forms their personality
and worldview.

Understanding violence and how intersectionality
come into play?
• Although women are disproportionately harmed by gender-based violence, not all
women experience it in the same manner or extent.
• The experience of a woman belonging to a low socio-economic background
with violence and discrimination is very different from that of a woman who has
the financial means : Agree / Disagree

• What would be the consequences?

Consequences

A woman with financial means
 Have the resources to pursue a legal case against her perpetrator/s.
 Win the case
A woman from low SES
 She might even be subjected to violence due to her lower-class status.
 Let’s say she musters up the courage to file a report against her abuser. Not only would
she lack financial and other resources to pursue her case legally, she also wouldn’t have
access to qualified professionals, for example, or other networks that could help her with
her case.
 And so, she would face great difficulty in getting access to justice and holding her abuser
accountable.

Sex, Gender, Class and Caste
• Sexual Harassment at the workplace is difficult for women to redress, due to the pre-existing
imbalance of power between men and women at the workplace, and more so for women combating
sexual harassment by a superior as opposed to a colleague.

• Raising grievances under the Act therefore becomes all the more difficult for women who are twice,
or thrice, discriminated against, on account of gender, class and caste.

• When a queer or a trans person also belongs to a Dalit community, they face discrimination based on their
gender and sexual identity as well as caste identity.

• For a transgender person, navigating social spaces is characterized by experiences of
discrimination, vulnerability and violence.

• The commonly held belief that there are only two genders and the resulting transphobia conspires
to deprive trans people of work opportunities and the freedom to openly live as themselves without
fear of violence and oppression.

• Sexual assault of a transgender person entails a maximum punishment of imprisonment for a term
of two years, whereas the minimum punishment for the sexual assault of a woman under the Indian
Penal Code, 1860 is seven years, which can extend to life imprisonment.

Sex, Gender, Class and Caste
• For trans individuals, this discrimination is not only limited to outside the trans community but
within the community as well. A Dalit trans person might be discriminated against by an upper
caste trans individual.
• Christian Dalits

• In this way, the lens of intersectionality helps us become conscious of those forms of
prejudice and oppression that are invisiblized, not too evident or not spoken about openly.

• All these social identities i.e. gender, sexuality, class and caste play a huge role in how
public spaces are defined and accessed, who is more likely to be believed and who is
more likely to be harassed, humiliated or assaulted by those who enjoy caste privilege.

Child Sexual Abuse

What are the intersectionalities of the Child
Child 1: Boy, low SES, uneducated parents , disabled/ specially abled body, talking about
sexuality a taboo, silence
Child 2: Girl, middle class family, educated parents, abled body, teach personal safety
education to the child
Gender, Economic status, parent’s education, body forms, access to information

Disability
1. According to the 2011 Census of India, persons with disability make nearly 2.1% of the population in India. Yet,
the marginalization and discrimination faced by disabled individuals receives very little attention

2. A woman with disabilities is more vulnerable to sexual violence, sometimes by her own care-givers, and faces
severe challenges in accessing public services.

3. Within the family, her identity as a care-receiver comes into direct conflict with her identity as a woman, and
therefore, a care-giver.

4. People also refuse to view women with disabilities as sexual beings – as having sexual needs, needing sexual
and reproductive health services etc. which impacts their mental and physical well-being.

5. This perception also makes it harder to accept them and their sexual identity - for instance, a queer or nonbinary disabled woman would experience stigma not only for expressing her sexual desires but also for
transgressing gender norms due to her gender identity.

6. Movie: Margarita with a straw

SES and access to online education

• Device- share, does not support certain features
• Network
• Rural vs urban

• Cannot view students, families as a homogenous cohort

Gender, Sexuality & Tribal identity

A common assumption made about women from India's Northeast region is that they
enjoy an equal position in a society understood to be egalitarian and progressive owing to
its tribal traditions and cultures.

Culture: Matriliny and Gender Equity and Equality

Matrilocal
Matrilineal
Matriarchal

For discussion

 How would you define women's status in Khasi matrilineal society as compared to other
women in the rest of India?

How would you define women's status in Khasi matrilineal
society?
 Compared to women in the rest of the region, women in Meghalaya certainly have an
edge in that:
• They perpetuate the clan, because lineage is from the mother’s bloodline
• There is no dowry system
• Unmarried women are not under any pressure to tie the nuptial knot
• Freedom to choose one’s partner
• Marriage is by choice and mutual consent and not arranged
• Cohabitation is not a taboo
• Children born out of wedlock are not stigmatised
• Movie : NH 10

For discussion

The matrilineal system is often confused as being matriarchal and therefore seen as
empowering for women
 How does patriarchy manifest even in matrilineal societies?
 Do women enjoy higher autonomy in a matrilineal system?
 Is Khasi society a gender equitable society? What is our reflection and awareness?

 In term of educational opportunities , by and large sons and daughters get equal
opportunity
 There is a marked sexual division of labour. Do you agree/disagree

 The right of lineage comes with its own vices. There are many myths related to matriliny
 There is no doubt that parents inadvertently place greater value on the daughters as she is the
perpetuator of the lineage. But what are the vulnerability? (Tiplut ,2000)
 When a couple divorce the children invariably live with their mother and the clan sometimes take
care of the children

 Because co habitation is not a taboo, a woman can easily be abandoned by her husband without
paying for her and the children’s maintenance
 Children born out of wedlock are not stigmatised. Does this hold true today?

 Elements of patriarchy are seen in many aspects of political and social life
 Women are not allowed to take part in the Dorbar- the traditional Khasi democratic institution .
 The head of the village is a man called the ‘Rangbah Shnong’ which translates to village
headman. We need gender sensitive words
 Women are not encouraged to speak in public. In fact there is a scornful saying for a woman that
dabbles in politics , that she is a crowing hen, and that when a hen crows, doomsday is near

Intersectionality for a Khasi man/ man of your tribe

Intersectionality for a Khasi woman/woman of your tribe

Gender, sexuality, economic status, religion, tribe, disability, roles in family and society etc
all these identities play a role in how we experience the world and these different
identities can be advantages and disadvantages depending on the situation and
circumstances we encounter

 Men and women are not empowered when it comes to reproductive rights.
Agree/ Disagree. Any examples from the field?

Meghalaya Fact sheet NFHS -5 (2019-2020)
Current use of family planning methods (currently married women 1549 years )
Indicators

Meghalaya

Any method

27 %

Any modern method

23%

Female sterilization

5.6%

Male sterilization

0%

IUD

4.4%

Pill

8.3%

Condoms

2.7%

Injectables

1.1%

Total unmet need

26.9%

Unmet need for spacing

18.3%

Elements of patriarchy are also seen in cases when a woman is raped. Agree/ disagree
When your hear about a rape case, what are the questions that comes to your mind?

 Elements of patriarchy are also seen in cases when a woman is raped. The immediate question is
about the victim- what was she wearing, was she out alone, what time was she raped.


In fact in a study done among Khasi University students, we find that there was victim blaming,
and what is alarming is that more Khasi women (41%) than men (25%) blamed the women in a
matrilineal society.

 The NFHS documents the increase in Domestic violence and high fertility rate.

 Reported child abuse is also on the rise in our state
 Patriarchal elements are upheld by the patriarchal matriarchs and sad to say at times there we see
cheer leaders of patriarchy

Meghalaya Fact sheet NFHS -5 (2019-2020)
Indicators

Meghalaya

Women aged 20-24 years married before 18 years

16.9 %

Men aged 25-29 years married before 21 years

17.9%

Total fertility rate

2.9

Women aged 15-19 year, already pregnant at the time of the survey

7.2%

Meghalaya Fact sheet NFHS -5 (2019-2020)
Women’s empowerment ( 15-49 years)
Indicators

Meghalaya

Currently married women who participate in 3 household decisions
(Decision about health care for self, making major household purchases, visits to her family and relatives)

92%

Women aged 15-24 years who use hygienic methods of protection during their menstrual periods

64.9%

Gender based violence

Ever married women aged 15-49 years who have ever experienced spousal violence

16%

Young women aged 18-29 who experienced sexual violence by age 18 years

6.7%

Khasi lineage bill?
Is it a case of inequality and discrimination
 The Khasi Hills Autonomous District (Khasi Social Custom of Lineage) Second Amendment
Bill, 2018, passed by the Khasi Hills Autonomous District Council (KHADC) in July 25 generated lot
of debate within the State of Meghalaya in particular and the northeast of India in general.

 While the protagonists of the Bill described it as a mechanism to protect the indigenous culture of
the Khasi tribal community, critics emerged within the community and outside describing it as a
regressive legislation to distort the matrilineal values of Khasi society.

 The Amendment of Section 2 of the principal Act inserted a new subsection (r) after subsection (q).
The new subsection (r) defines ‘Non-Khasi’ as “a person not belonging to indigenous Khasi Tribe
classified as Schedule Tribe under the Constitution (Scheduled Tribe) Order, 1950.

 After the existing Section 3 (c), a new section 3(d) was inserted which states that “any Khasi
woman who married a non-Khasi as well as her offspring (s) born out of such marriage (s) shall be
deemed as non-Khasi who shall lose the Khasi status and all the privileges and benefits as a
member of the Khasi tribe who cannot claim preferential privileges under any law.”

Dilution of matrilineal values

• Critics argue that the Bill is an explicit manifestation of the continuing patriarchal
attitudes and practices in the Khasi community.
• The matrilineal society will crumble under the provisions of the Bill.
•

Some argue that the Bill proves the inherent patriarchal nature of the matrilineal system
in the Khasi community.

•

Others argue that the Bill unmasked the patriarchal truth of Khasi matriliny . According
to her, the Bill is discriminatory and regressive

• Moreover, while the Bill denies the personal choice of Khasi women in marriage, it is
silent on the tang jait tradition, which has existed in the Khasi community for a long time.
This tradition allows tribal men to marry non-tribal women, and it not only sanctifies their
marriage, but also accommodates the new family and recognizes it as a new Khasi clan.

How gender bias affects us
Impact

●
●
●
●
●
●

Abortions
Female Genital Mutilation
GBV
Toxic masculinity and
toxic femininity
Marital Rape
ULS

Khasi
● Contraceptive needs
● High TFR
● Divorce
● Abandonment
● Victim blaming
● Division of labour
● Domestic violence
● Marital rape

At Home
In public
places

Media

gender
bias

At
workplac
e

Health
care

In
Educatio
n

Language

Reflective / Awareness exercise
Let us reflect and look back and ask ourselves these questions:
1. Is there gender bias in our homes? If yes/no cite examples
2. Is there gender bias in the community that I live in?
3. Is there gender bias in my church?
4. Do I laugh at jokes at the expense of other gender identity and sexual orientation?
5. Does our culture promote gender equality and equity. Think of examples
6. In our community, what are the social difficulties faced by single mothers?

7. How was I expected to behave because of my gender?
8. How have my parents, family members, classmates/peers, and romantic interests influenced my
beliefs about gender?

9. If I did not behave according to gender expectations/roles, were there any consequences? Do I
experience stressors related to my gender identity?

10.How can I contribute to bring in gender equity and equality?

How can we apply an intersectional lens
in our lives and be more self aware?
• Everyone holds certain implicit and unconscious biases that impacts their perceptions
and judgements of others

• People who intend to be fair might display biases unconditionally
• Biases are destructive and can hamper our judgement and impact our relationship
with others in our personal and professional growth

• Therefore, it is imperative to begin by examining our own identities or how we’re
socially situated in this world - also known as our positionality

What is a bias?

What is a bias?

An inclination or prejudice or preconceived opinion for or against one person or group,
especially in a way considered to be unfair.

What is gender bias?
• Gender bias is the unfair or unjust treatment of an individual based on their
gender

• It can impact several areas of an individual’s life such as:
 Employment
 Nutrition
 Education
 Opportunities
 Remuneration
 Political
 Religious
 Access to health services
 Mental health
 Homophobia etc.

Factors contributing to gender bias

Where do you think the gender bias come from?

Biases. Where does bias come from? Factors contributing to
gender bias
1.

Differences in power and privilege

2.

Lack of awareness: Unverified assumptions, misinformation and wholly irrational fears, and we
have a hot bed for various biases and prejudices.

3.

Religion: Religious and social mores, where religious texts might be interpreted against LGBTQIA+
individuals , against women to be submissive, and personal biases of preachers, prophets, gurus
and others might get generalized and passed on.

4.

Social control

5.

Silence

6.

Patriarchy

7.

Heteronormative norms

8.

Media

9.

Culture

10. Intersectionality

Biases
Where does bias come from?

• Biases tend to get generalized into all aspects of our social life, get

entrenched over time and become prejudices
• Bias comes not from having ethical and political positions – this is

inevitable – but from not acknowledging them.
• Not only does such acknowledgment help to unmask any bias that is

implicit in those views, but it helps to provide a way of responding
critically and sensitively to any issue

What is positionality?

• Position may be defined as “the situation which a person metaphorically occupies in
relation to others, to circumstances, to a state of affairs, a viewpoint. It is the action of
positing, the putting forward of a proposition, affirmation or postulation, an assertion, a
tenet.” (Oxford Dictionary, 1993).
• Positionality is the reflective, considered and conscious location that a researcher or
professional occupies in relation to his/her work and clientele. It is to consider the
positionality of a researcher/ counselor / advocate / professional and how their own race,
gender, ethnicity and many other factors can affect their professional activity
• Positionality involves being explicit about the groups and interests the one works with as
well as revealing one’s own biography including gender, race, class, ideas and
commitment

Positionality and reflexivity

• Reflexivity is the researcher’s/ research team self awareness of their own stance and
supposition and how these viewpoints may remain unchanged or changed during the
process of field work and analysis

• Through this process of reflexivity, the readers are provided with the researcher’s/ team’s
insight and perceptions

Types of positionality : what is my position:
sympathy/empathy/antipathy, choice of research, choice of clients
1. Cultural: social norms, worldview, upbringing, gap between you and the client
2. Religious, ethical, lifestyle, values: Christianity, Hinduism, traditional religion
3. Gender: patriarchy, matriliny, church position, cultural position
4. Sexuality: conservative/open, taboos, stigma, homosexuality
5. Political: Indian, tribal, separatist/underground movements
6. Gender roles
7. Knowledge and experiences
• Imagine you are to work with/for: Parent of single headed households, children of CSW,
Transgender, orphans, old age homes, people from interreligious faith, survivors of CSA

Activity 1: My Position and Intersections
Draw a circle and write your name in the centre.

Activity 1: My Position and Intersections

• Draw a circle and write your name in the centre.
• Around the circle, draw several intersecting circles of different sizes.
• In the larger circles, write the intersectionality that affects you the most, the ones you
think more,which identities pose challenges, which ones provide privileges.
• In the smaller circles write the intersectionality that affects you less.
• Some intersectionality to consider would be - age, gender identity, cisgender or trans
etc., economic class, education, caste, religion, disability, languages spoken, type of
food eaten, nationality, state you belong to, position at work/ home, your birth order,
profession, skills etc

Activities
Reflect
1. What do you observe?
2. Which are the identities that have the greatest effect on how you perceive yourself?
3. Which identities have the greatest effect on how others perceive you?
4. How many of these were in your control?
5. Reflect on how these identities intersect and influence your experiences and
expression. For e.g., if you’re a tribal/non tribal from a well-to-do family, you will enjoy
access to a good education, knowledge and skills

Activity 2: Other’s Position and Intersections

1. Think of a person you know, but whom, for no obvious reason, you’re not very fond of.
2. Draw a circle and place them in the centre.
3. Draw two layers of circles around this circle.
4.

Write the intersectionality that you think most affect this person, pose challenges/
provide privileges in the first layer of circles around their circle.

5. Write the intersectionality that you think affects them less, in the outer circle.

Reflection

1. Compare your position and intersections with those of this person.
2. What do you notice?
3. What do you feel?
4. Do you have any insights on why you feel a certain way about this person?
5. What are you curious about w.r.t this person now? Do you think you might have felt
differently if your position was different along any of the dimensions?

Way forward!

1. Be mindful of, sensitive and aware to the various identities that one may possibly hold,
and be open to understand how it may have shaped us/ them
2. It is important for us to work together to become aware of the experiences of people
from communities and backgrounds different to ours
3. Be aware of and acknowledge the multiple struggles of other individuals and their
intersectional identities and the impact it has on their lives

4. Hold space for people most impacted by an issue; talk and speak about it in different
groups like our family, friends, colleagues etc. and expand our circles so that no one
group is speaking on behalf of another or speaking over another
5. Valuing different voices and making space for individuals and groups who have been
marginalised to tell their own story as opposed to speaking on behalf of them, would go
a long way in demonstrating respect and sensitivity towards each other, by ensuring
they get more representation in different socio-political and legal spaces.

Way forward!

• The concept of intersectionality can be imagined as a web - an interconnected network
where all the identities are interconnected in one way or another. In a power circle,
people with power are at the centre. The circle has a margin, a boundary which
can stand for inclusion and exclusion/expansion
•

An intersectionality interconnected web on the other hand, does not have a single power
centre. It has as many power centres as the number of people in it. It does not have a
limit or a boundary that can be used to include or exclude people. Each person is
connected and can form new connections to expand the network; no one is kept out and
anyone who comes in contact becomes a part of the network.

• The thread winding and connecting people is a thread of respect, rights and worthiness.
• Keeping the imagery of the web in our minds in this way can help us adopt the lens of
intersectionality in our lives.

Way forward!

• Some people have more power than others and one can use that privilege to create a
platform to bring awareness about issues affecting marginalised communities.
• People who hold power and have privilege (due to various historical, socio-cultural factors,
position in office) have a responsibility to use their privilege to speak up, act and work with
those with less or no privilege to realize everyone’s rights and have people experience
respect, belonging and worthiness
• Like any other skill, the more we practice self awareness, self compassion and wear
intersectional lens, the better we would become at it as our ‘default’ mode

Any reflections, any take home messages, any thoughts

Broaching intersectionality

Reflection Questions
• How does intersectionality help me understand the impact of the work I do with my clients/ people
I serve/ people I work with?

• How does intersectionality help me understand the person in their entirety rather than just their
presenting problem?

• Position of privilege ,Position of power and Position of help

Exercise

Imagine that you are standing at the intersection of a crossroad.
Think of the different kinds of identities that make you who you are.
List the identities , what is the impact it has had on you, are you at a disadvantage or a privilege
as a result of these identities ?

Thank you

I can be reached at jenniferwar@mlcuniv.in

